
    
 
 

 
Why work for Keillar? 

 
Because we like to think we are different. We treat our people as individuals and understand that 

a work / life balance is essential. With very little staff turnover we encourage an open and honest 

working culture where ideas can be shared and individuals are encouraged to speak their mind! 
We don’t just ask you to come to work we want you to enjoy it! 

 
 

Why should you consider working with us? 

 
If you want to be part of a team environment then you’re in the right place. We believe we can 

achieve more together that we can as individuals and that’s why we listen to what you have to 
say. Having a happy working environment makes it a productive one and that’s what Keillar 

employees have been enjoying for many years.  
 

Tell me more! What are the specifics? 

 
Okay so you’re interested, good; well let us tell you what you get here at Keillar.  

 
 

The important stuff: 

 
 A competitive salary  

 An opportunity to earn uncapped bonus  

 Competitive holiday entitlement  

 Existing business channels, clients and candidates base  

 A non-contributory pension scheme  

 Training and development that’s tailored to you  

 Career opportunities 

 

 
The really important stuff 

 
 An open and honest work environment that values your input 

 A true team environment  

 A company that believes in a work / life balance  

 A flexible working environment that wants to fit around you too! 

 Quarterly and annual incentives 

 

 

 
 

 
 



The really really important stuff 

 
 We like to socialise after work too! 

 We don’t believe in a heavy handed management approach  

 There are no big egos here -  just professionals who want to get on in life  

 

 
What are we looking for? 

 
It’s essential that we surround ourselves with the right type of people and personality is just as 

important as experience or ability. Here’s what we are looking for: 

 
 

Your Knowledge 
 

Understanding of the Financial Services markets 

An acute awareness of the importance of candidate and client management.  
 

 
Your Skills 

 

Excellent Interpersonal/communication Skills  
Well organised and a multitasker 

Smart appearance with a professional attitude 
 

 
Your qualifications and experience  

 

Must have financial services experience preferably within financial services sales 
Recruitment experience would be advantageous although not essential as full training will be 

given 
 

A few words from our Managing Director.  

 
We treat everyone properly and fairly – candidates, clients and colleagues.  Your role is to help 

both clients solve their business issues through the recruitment of the right people and 
candidates solve both life and career concerns through finding them the correct role.  In addition 

you need to be able to develop business and have a proactive approach to life that means taking 
responsibility.  You are treated in an adult manner so if you prefer being micro-managed, then 

this is not the role for you!  
 
 

So what do I do now? 

 
Well that’s the easy bit! All you have to do now is send you CV along with a covering letter to 

david@keillar.com and we will get right back to you! 

mailto:david@keillar.com

